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P&l PLUS P&l TIME

ADDED VALUE FOR HUMAN
RESOURCES MANAGEMENT

Your partner for integrated HR solutions I I



MORE TIME |5

MORE TIME FOR YOUR i'l'I M II COMPANY'S MOST
IMPORTANT CAPITAL- ™,___1' YOUR EMPLOYEES. OUR
INNOVATIVE HR SOLUTIONS FACILITATE HUMAN RESOURCES
MANAGEMENT PROCESSES IN BUSINESS AND PUBLIC
ADMINISTRATION, GIVING YOU MORE TIME TO CONCENTRATE
ON THE ESSENTIALS.

.

I._[% MORE SPACE

SOLUTION. OUR USER FRIENDLY HR SOFTWARE REDUCES
ADMINISTRATION AND OPTIMISES PROCESSES. THE RESULT
IS CLEAR: MAXIMISED VALUE-ADDED HUMAN CAPITAL

MORE KNOWLEDGE ]

KNOWLEDGE ABOUT YOUR GREATEST POTENTIAL ASSET -
YOUR STAFF. OUR RELIABLE HR SOLUTIONS GIVE YOU THE
FULL OVERVIEW YOU NEED FOR YOUR DECISIONS: OPTIMAL
DEPLOYMENT OF ALL YOUR EMPLOYEES.

» | MORE PERFORMANCE

._" I-I MORE PERFORMANCE FROM YOUR STAFF - AT A LOWER COST.
'-‘ﬂl' OUR INTEGRATED HR SOLUTIONS UNLEASH YOUR
EMPLOYEES' VALUE AND MAKE THE HUMAN RESOURCES
DEPARTMENT MORE EFFECTIVE AND COST EFFICIENT.



MORE THAN JUST TECHNOLOGY

Dear readers, for this purpose are assembled in our four brands: P&I
Striking out along LOGA, P&I PLUS, P&I TIME and P&I SMART.
new paths is absolute-  This brochure provides an overview of the wide range
ly indispensable in the  of our software solutions and services, which we
face of increasingly  explain in greater detail in our individual leaflets. We
tough competition.  would be pleased to be at your disposal at any time if
With a strong partner  you require further information. We would be delight-
like P&I, your possi-  ed to advise you and help you make your HR process-
bilities for fulfilling the s simpler and more efficient in the future.

demanding require-

ments of the market  Kind regards

will grow. Today more than ever before, we regard

ourselves as our customers’ partner, helping them gain

more knowledge, more time, more space and more

benefits. P&I no longer thinks in terms of individual

functions: it orients itself according to the HR process-

es of its users. It is only in this way that it is possible

for us to offer each individual customer a made-to-  Vasilios Triadis

measure solution that fulfils his or her special require-  Chief Executive Officer

ments. The individual modules and functionalities ~ P&I Personal & Informatik AG, Wiesbaden
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HR MANAGEMENT

PAYROLL
ACCOUNTING

P&l UNLEASHES
EMPLOYEE VALUE

The greatest potential that companies have consists
of their employees. The systematic goal of P&I AG
with its many years of expertise in this area is to pro-
mote human capital and increase its value. The HR
management software solutions developed by P&l
reduce administrative time and effort, optimise
process costs and thus increase the added value of
personnel work throughout all business sectors. The

solutions of P&I cover the entire spectrum of human

resources management by means of modules — from
payroll accounting and personnel management to
time management and the employee portal.
Regardless of whether they are used in the form of
an all-inclusive package or as software modules for
individual processes that can be supplemented — the
integrated solutions are set up so that they are made-
to-measure for you and tailored to your human cap-

ital strategy.

P&l PLUS

WEB-BASED HR MANAGEMENT / TIME MANAGEMENT

> 3000

P&I TI M E (stand alone)

TIME MANAGEMENT / PRODUCTION DATA ACQUISITION /
PERSONNEL DEPLOYMENT PLANNING

P& LOGA

PAYROLL ACCOUNTING / HR MANAGEMENT / TIME MANAGEMENT
HUMAN CAPITAL MANAGEMENT / SELF-SERVICE PORTALS
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FOR ALL INDUSTRIES

<250 EMPLOYEES




The solutions of P& fulfil the highest technical stan-
dards. P&T’s leadership in the area of technical inno-
vation not only encompasses software solutions: it
is also evident in the time management terminals
that P&I offers. That is why N'T 146 - the newly
designed time management terminal that is a marriage
of form and function - was awarded the iF product
design award. So P&I supplies modern software and

hardware from one single source.

Innovative technology

Integrated uniform solutions for the
entire HR process

Integration of all sector-specific
requirements

User-friendly

A partner that offers top-notch
performance

Brief introduction period

Brand Architecture |5

Irrespective of whether a company has 50 employees
or 50,000: P&I serves as a high-performance partner,
providing accompanying support - from analysis and
consulting to realisation and training through the
company’s own P&I Academy. No matter what you
decide in favour of - P&I will give you an important
competitive advantage with HR solutions that can
be used in all business sectors throughout Europe.
Welcome to P&I!

More than 40 years of experience
Low cost of ownership

Modular structure

Efficient service
Made-to-measure solutions

Training and much more at the P&l
Academy

EMPLOYEE PORTAL

TIME
MANAGEMENT

THE BENEFITS FOR
YOU AT A GLANCE




P&l ACADEMY

TRAINING

USER
CONFERENCES

EMPLOYEE
QUALIFICATION

SURVEYS

SOFTWARE AND SERVICE -
A POWERFUL SYMBIOSIS

In order to ensure that businesses can deploy and use
P&I’s solutions successfully, P&I not only ofters high-
quality software products, but also an extensive range
of services: These range from comprehensive soft-
ware implementation, maintenance and employee
training at the P&I Academy, as well as a hotline and
on-site support. Thus, P&I makes sure that you
derive optimal benefit from our many years of expe-

rience in the area of human resources management.

Customer-specific consulting

P&I sets extremely high standards for the quality of
its support services and seminars: P&I’s personnel
are systematically trained and always advise you on the
basis of the latest know-how on the entire P&I prod-
uct range. P&I’s tried and tested project manage-
ment methods are an additional guarantee of suc-

CCSS.

Practically oriented training at the
P&l Academy

Only the very best training can make the intercon-
nections between theory and practice tangibly com-
prehensible. Workshops ensure successfully designed
solutions. The P&I Academy is a service package
from P&I that combines services aimed at facilitat-
ing and optimising HR work and the use of P&I
software. This package includes the entire training
programme and the user conferences organised by
P&I. These meetings - either in the form of user
conferences or smaller user groups — focus on select-
ed topics relating to software enhancement and
human resources management. In addition, we also
offer employee qualification schemes, as well as
research projects on topical issues in human resource

management.

At P&I you will experience a business relationship
based on partnership that goes far beyond merely
implementing your solution. You can take our word

for it.



TECHNOLOGY AND
INTERNATIONAL SCOPE

P&I LOGA is the solution for human resources manage-
ment solution with genuine client-server technology.
That means that P&I LOGA, one of the most success-
ful human resources management systems, can be used
on all standard hardware platforms. The prerequisite for
P&I LOGA on the client is MS Windows (XP, Vista,
Windows 7). MS Windows (2003, 2008), Unix, Linux
or OS/400 is required on the server. The following data-
bases are supported: Oracle, MS SQL server and IBM
DB2. In addition, the P&I LOGA system foundation
ofters a large variety of easily modifiable workflow man-
agement functions. Its graphic user interface conforms
to the standards for MS Windows and its presentation
form is modelled after that of Windows 2003. As a result,
P&I LOGA fits into all standard software environments
content-wise and can be combined with established
business management applications — and of course inde-

pendently of any one manufacturer.

Web-based solutions
P&I HCM and P&I PLUS are pure web-based solu-

tions. This technology supports the establishment

of intranet portals, e.g. to record data on business
trips or absence times, seminar registrations, e-

recruiting, etc.

Pan-European viability

As they are European solutions, the user interfaces
of the software are not only multi-lingual; the solu-
tions with payroll accounting processes also take the
tax and social insurance legislation for various coun-
tries into account — as a standard feature. Users in the
respective countries have decentralised access to all
data as a function of their user authorisation. The
advantage this offers you: effective pan-European
reporting with a wide variety of standard report
options — for example comparison of personnel costs
at various locations — is available to the management
at the touch of a button. The centralised system
administration also reduces personnel and mainte-
nance costs, while risks — such as system failures — can
be reduced to a minimum cost-effectively because
the requisite security technology only has to be pro-

cured once.

TECHNOLOGY

EUROPE
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Human resources management / payroll / time management

COMPUTER
CENTRES WITH
MANY THOUSANDS
OF PAYROLL CASES

product
design
award

2007

m LOGA

A BENCHMARK FOR EFFICIENT
HR MANAGEMENT

In this age of personnel work governed by bench-
marks, personnel controlling and human capital man-
agement, there is a real need for reliable, rapidly
accessible information and figures. Comprehensive
human resources management software secures com-
petitive advantages: P&I LOGA, the HR manage-
ment software with payroll accounting and integrat-

ed time management.

All processes on one data model

This standard software is based on a uniform redun-
dancy-free relational data model. P&I LOGA is also a
trailblazing system with regard to technical aspects.
Because of the state-of-the-art technology, payroll
accounting runs can be carried out surprisingly quick-
ly, even in large computer centres with many thou-
sands of payroll statements. We have consistently taken
an object-oriented approach to software development:
to ensure that the system can be used in all business sec-
tors and many European countries with their specif-
ic tax, social insurance and collective bargaining leg-

islation.

The ergonomic user interface makes the system easy
to work with for the user and also supports the sys-
tem administrator’s work. Changes and upgrades,
which usually entail high implementation and main-

tenance costs, are managed simply using parameters.

Extendable modular structure

No matter which P&I LOGA modules you work
with, you will achieve your goals efticiently and will
be able to cut costs. Your P&I LOGA installation can
easily be supplemented with additional modules. For
example, the Time Management module can be
added at any time to complement the Payroll module.
The required HR master data are already in the data-
base and are used by the Time Management module
without any need for interfaces. However, P&I’s
leadership in the area of technical innovation not only
encompasses software solutions: it is also demonstrat-
ed in the time management terminals that P&T offers.
Thus, NT 146 - the newly designed time manage-
ment terminal that is a marriage of form and func-

tion - was awarded the iF product design award. So



P&I supplies modern software
and hardware from one single
source. As a supplement to P&I
LOGA, P&I also offers the P&I
HCM software. This complete-
ly web-based solution also makes
use of the data model of P&I
LOGA and supports important
HR management processes by
means of employee /| manage-

ment self-services.

With P&I LOGA you will have
the ideal set of tools you need to
recruit the best employees for
your company as well as to sup-
port, deploy and develop them

in an optimal manner.

Human resources management / payroll / time management P&l LOGA |9

P&l LOGA

P&l LOGA P&l LOGA | P&l LOGA

P&l LOGA

P&l LOGA

THE P&l LOGA
FUNCTIONS
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CROSS-COMPANY
PROCESSES

ONLINE-
WORKFLOWS

WORKFLOW-
DESIGNER

DECENTRALISED
PERSONNEL COST
PLANNING

Human Capital Management / Self-service Portals

WEB-BASED PORTALS FOR
MORE EFFICIENT USE OF TIME

P& HCM (Human Capital Management) is the
portal software within P&I LOGA. The web-based
employee portal supports the optimisation of human
resources management processes within the frame-
work of management and employee self-service func-

tions.

As an ideal supplement to P&I LOGA, P& HCM

encompasses the following focus areas:
e Application [ approval procedures

e Personnel deployment planning

e Personnel development

e Personnel controlling

e Applicant management

Individual configuration of online
workflows

The software is based on the P&I LOGA data model,
which means that all data from that comprehensive
HR solution are also available in P&I HCM.

Employees and their superiors are provided real-time

access to all relevant information, applications and
services that are relevant to their role within the com-
pany. Thus, human resources management process-
es are supported across the entire company even

beyond the HR department.

Self-service for employees and
management

With P&I HCM, a huge variety of online work-
flows can be defined and adapted to fulfil the needs
of the individual company at any time: from e-
recruiting to personnel development, and including
employee self-service (for example, approval of
requests for leave or business trips). Not to men-
tion manager self-services, enabling managers to
perform essential tasks in conjunction with their
personnel responsibility without having to call in
the HR department. That includes personnel
deployment planning and decentralised personnel

cost planning, for example.
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An investment with a promising future ticated, user-friendly and reliable technology fulfils
P&I HCM can be deployed internationally and —  all security requirements. An investment with a
just like all P&T products —all of its applications ful-  future, in light of P&I’s top-calibre performance as
fil the most exacting technical standards. The sophis- ~ Well as the technology employed.

P&l HCM - Web

Standard-Browser ‘l $
for Presentation _q’
&

Windows Presentation
Client

i@ Business logic

HTTP/HTTPS

Web Container
HTML PAGES

EJB Container
BUSINESS LOGIC

PROCEDURE CALL J2EE Application Server




HIGHLY EFFICIENT
AND FLEXIBLE

ONLINE INTERFACE
FOR P&l LOGA AND
KIDICAP

m‘ PLUS

HIGH STANDARD OF WEB-BASED

MANAGEMENT

HR managers of the future will have to rethink their
approach, shifting from simple personnel adminis-
tration to organising human resources. Whether in
the business world or in public administration —
processes have to be simplified, effectiveness and
economic efficiency have to be enhanced. Particularly
in large companies and public administration agen-
cies, networking through appropriate processing-
optimising systems is indispensable: P&I PLUS is
the high-performance solution that meets the most

exacting requirements.

Lightening the administrative burden
on the HR department

P&I PLUS is one of the most convenient and inno-
vative web-based human resources management
solutions in the market. Information can be distrib-
uted to staft more quickly and in a more targeted
fashion via a uniform platform. All staff members
can perform administrative tasks themselves, thus
lightening the burden on the HR department

(employee self-service).

Flexibility increases efficiency of
personnel work

This web-based system is extremely adaptable. The
system administrator can adapt the data model, html
pages and process design to the specific needs of clients
without any need to modify the programmes. The
adaptation does not just refer to restrictions; the sys-
tem can be expanded to almost any desired extent.
Thanks to the high degree of flexibility, P&I PLUS
is particularly suitable for larger organisational struc-

tures in business and public administration.

Interfaces to payroll

P&I PLUS is a powerful human resources manage-
ment system without a payroll module. That is why
P&I offers online interfaces to P&I LOGA and the
KIDICAP payroll accounting process, which allow
online integration on the basis of web-services. Periodic
exchange of data with SAP HR and PAISY is also sup-
ported.



APPLICANT
MANAGEMENT

PERSONNEL
COST PLANNING

PERSONNEL
ADMINISTRATION

PERSONNEL
DEPLOYMENT
PLANNING

POSITION PLAN

POSTS/WORK
PLACESPLAN

HR MASTER DATA

POOL
MANAGEMENT

ORGANISATIONAL
PLANNING

TITLE
ADMINISTRATION

SEMINAR
MANAGEMENT/
SUPPLEMENTARY
TRAINING

PERSONNEL
DEVELOPMENT

TIME
MANAGEMENT

y

y

P& LOGA

KIDICAP

SAP-HR

SN7d I3d

Web-based Human Resources Management and Time Management P&l PLUS | 13

THE MAIN
FUNCTIONALITIES
OF P&l PLUS




ALL-INCLUSIVE
SOLUTION FOR

TIME
MANAGEMENT

MICROSOFT
SILVERLIGHT

P2 1ive

STAND-ALONE TIME MANAGE-
MENT FOR EXACTING DEMANDS

Efficient management of working times and highly
flexible planning of working hours are among the
greatest challenges of human resources management
today. What HR managers expect from a modern
time management system is above all a wide range
of functions that is flexible and can thus be perfect-
ly tailored to individual needs. Besides time record-
ing and access control, the thematic area of work-
force management is of special significance in this
context as a strategic tool for creation of added value.
P&I fulfils that requirement with P&I TIME, a
sophisticated state-of-the-art all-inclusive solution
for time management. The core of the P&l TIME
solution is the high-performance, tlexible workforce
management feature: it enables companies, admin-
istration bodies or hospitals to adjust staff deploy-
ment dynamically and at short notice - and do so in
a need, qualification, cost, time and employee orient-

ed manner.

The web-based workforce management feature is
based on the progressive .NET technology Microsoft

Silverlight, a new presentation technology for the

internet that displays results with lightning speed and
refines them, e.g. by means of 3D effects, animation

or drag-and-drop features.

The P&I TIME time management solution is round-
ed off by hardware components that are offered for
access or time-recording, for example the prize-win-
ning time management terminal from P&I’s own
production. P&I TIME is multi-lingual and has also
been localised with country versions for Germany,
England, Switzerland and the Netherlands. The solu-
tion is especially user-friendly thanks to the intu-
itively simple operation of the user interface. As an
open system, P&I TIME can be seamlessly integrat-
ed into the existing software landscape and can com-

municate with other programmes effortlessly.

The solution’s maturity, high degree of elasticity, the
modern technology and the extensive scope of func-
tions make P&I TIME a future-proof time manage-
ment solution, enabling rapid response to the latest
conditions and optimal management of the valuable

resource that is time.



TIME RECORDING
BY TELEPHONE

ACCESS
CONTROL

VISITOR
ADMINISTRATION

GRAPHIC SHIFT
PLANNER

WORKFORCE
MANAGEMENT

PLANT DATA
COLLECTION

Stand-alone Time Management

REPORT-
DESIGNER

FUEL DATA
RECORDING

P&l TIME | 15

THE
MODULES OF
P&l TIME




Pl

Implementation costs and ongoing maintenance costs
play an increasingly more important role for selection
of software solutions for payroll accounting. P&I
SMART ofters a high-performance and inexpensive
single-user solution which is easy to use and which can

be operational in just a few days.

Payroll accounting

P&I SMART offers you an all-inclusive solution for
employee administration and payroll, including an
electronic reporting procedure for tax offices and
health insurance bodies (Elster, ELENA and Dakota).
The vacation entitlement for part-time employees
is calculated automatically, as is the termination of
wage continuation payments in the case of illness.
All statutory regulations that apply to bonuses of all
types (such as work on Sundays, public holidays and

at night) or attachments are included in the package.

Travel expense accounting

Integrated travel expenses allow you to access exist-
ing employee data and take individual company reg-
ulations into account. The system automatically iden-
tifies deviations from tax law and takes them into
consideration in the payroll statement. P&I SMART
also supplies the lump sum table for travel to foreign
countries issued by the Ministry of Finance.
Disbursement is handled conveniently together with

payroll in one payment transaction.

Time management

A working time account has also been integrated
into the standard version: The hours worked are
recorded by means of a flexible mass time recording
feature; the employees receive remuneration for their
normal contractual working time and their credit
balance is displayed every month on the payroll state-
ment. If necessary, P&I SMART can be expanded
to include a staff work time logging feature for elec-
tronic recording of attendance times. It is possible

to switch cost centres | cost objects at any time.



The powerful single-user system P&l SMART |17

BASIC MODULES
AND INTERFACES

WAGE AND SALARY

TRAVEL EXPENSES ABSENCE TIMES

P& SMART
DATABASE

LUYVINS I8d

RECORDING ABSENCE
TIMES (PZE)

FINANCIAL HEALTH INSURANCE BANK (ELECTRONIC TAX OFFICE
ACCOUNTING (DAKOTA/IKS) BANKING) (ELSTER/ELENA)




YOUR PARTNER FOR
INTEGRATED HR SOLUTIONS

Almost 400 people - contributing their knowledge,
their high level of dedication and passion — make
P&I the premium supplier of integrated software
solutions for human resources management.
Regardless of whether it is payroll, web-based person-
nel management or time management: the HR soft-
ware of P&I AG is cutting edge - with regard to tech-
nological as well as functional attributes. In the
meantime, the P&I LOGA payroll accounting soft-
ware is now utilised in 14 European countries. With
the P&I TIME product, P&I now has a platform-
independent and flexibly adaptable standard soft-
ware application for time management and is thus
positioning an attractive stand-alone product in the
premium segment. Services such as implementation,
consulting, training and HR outsourcing addition-

ally round off the range of services that P&I offers.

P&I serves its customers through 6 branch offices in
Germany and another seven oftices in other European
countries, guaranteeing those customers reliability
and investment protection by means of its large
investments in product research and development.
Leading international HR service providers as well as
computer centres rely on P&l as a product supplier,
and over 3,000 direct customers successfully process
their HR business using P&l solutions. They all place
their trust in the high level of expertise that P&I AG
has in the meantime amassed in the course of its more
than 40 years of presence in the market. P&I offers
human resource management from one single source,
providing solutions that ensure its customers are well-
prepared for the future. P&I is stock exchange listed
in the Prime Standard segment of the Frankfurt Stock

Exchange.



‘We would be pleased to arrange an appointment
for a presentation in order to give you a
comprehensive impression of the software. Just

contact us!

info@pi-ag.com

WWW.pi-ag.com

Your partner for integrated HR solutions




GERMANY

P&I AG

Kreuzberger Ring 56
D-65205 Wiesbaden
Telephone +49 (0) 611 7147-0
Fax +49 (0) 611 7147-220

info@pi-ag.com

THE NETHERLANDS

P&I BV
Kabelweg 37
NL-1014 BA Amsterdam

Telephone +31 (0) 2 06 81 40 66

Fax +31 (0) 2 06 81 40 33

\V\VW"pi-I'l l.com

as of March 2011

AUSTRIA

P&I GmbH

Ares Tower
Donau-City-Strafe 11
A-1220 Wien

Telephone +43 (0) 1260 39-0
Fax +43 (0) 1260 39-330
info.at@pi-ag.com

WWW.pl-ag.com

SLOVAKIA

SK-831 03 Bratislava

Telephone +421 (0) 252 63 61 61

Fax +421 (0) 252 63 61 63

SWITZERLAND

CH-8810 Horgen

Telephone +41 (0) 44 722 75-75
Fax +41(0) 44 722 75-79
info.ch@pi-ag.com

WWW.pl-ag.com

Your partner for integrated HR solutions




